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FHL Declares Interim
Dividend

F

ijian Holdings Limited has declared to
pay a sum of $1.523 million as interim
dividend, based on the Holding Company
and the Group’s performance for the nine
months ending 31 March 2022. This dividend
payout will see the shareholders receiving a
dividend rate of $0.005 per share. Accordingly, more than 1,700 shareholders of FHL will
receive their dividend on 24th May 2022.
The declaration has been made in accordance to the Group’s new dividend policy,
which ensures that dividends are only paid
out from free-cash-flow generated during the
declared period.
FHL Group Acting Chairman, Mr. Yogesh
Karan thanked all the shareholders for their
patience and trust to allow the Group to address the disastrous impact of COVID-19
pandemic.
The Group’s forecast for financial year-end
remains positive and it anticipates to report
better results as compared to the previous
year.

FHL Tower Update
FHL Tower has been architecturally designed
to provide ecological sustainability. This is a
development that creates buildings that
reduce environmental impacts, saves money
resulting in healthier environments for us to
live and work in.

The FHL Tower is a Class A building. Having
high visibility – FHL Tower is newly constructed and outfitted with the latest green
building designs and state of the art fixtures
and amenities. With a total of 17 levels - FHL
Tower offers one level of retail and thirteen
levels of prime commercial office space and
3 levels of parking.

The project was planned to be completed
first quarter of 2022. However, the second
wave of the Covid 19 in April 2021 caused
further delays in the completion of the project. During this period, construction on the
building had to be scaled back due to Covid
19 mitigation strategies. Other major factors
include shortage of materials and infrequent
freight services lead to delays in the project.

With the tower taking its form, it has generated interest from potential tenants. Currently the management is meeting up with
prospective tenants that have expressed
their interest in leasing the office spaces.

With the revised work program, the anticipated completion date is 2023. Based on the
revised work program the steel structure is
expected to complete in November 2022.
The façade works is anticipated to begin
September 2022.

With Fiji opening up for business and expected growth in the economy, the management team is positive of the progress and
committed to deliver a world class green
building.

Consequently, the management is working
closely with all stakeholders to expedite the
completion of the Tower and occupancy.

RA MARAMA - The Fijian flagship war canoe (drua) presented to Ratu Cakobau in
1842. Ra Marama became Ratu Cakobau's sign of dominance, power and authority
over the Fiji waters.
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Ovalau Roadshow
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Key Appointments

QFROODERUDWLRQZLWKL7DXNHL$IIDLUV%RDUGDQGRWKHU*RYHUQPHQW
KH )+/ *URXS LV SOHDVHG WR DQQRXQFH WKHVH NH\ DSSRLQWPHQWV
PLQLVWULHVDQGVWDNHKROGHUV0HUFKDQW)LQDQFH/LPLWHGZDVDEOHWR
WKLVILQDQFLDO\HDUDVSDUWRILW·VWXUQDURXQGVWUDWHJ\LQLWVFRP
EHDSDUWRIWKH2YDODXURDGVKRZLQ0DUFK7KHURDGVKRZODVW PLWPHQW WR UHEXLOGLQJ ZLWK VWURQJHU JRYHUQDQFH DQG SHRSOH  7KH
HGIRUDZHHN ²0DUFK LQYROYLQJYLOODJHFRQVXOWDWLRQVDQG
DSSRLQWPHQWV RI 7DQ\D 1DFDJLOHYX DV )+/ *0 +XPDQ 5HVRXUFHV
FUHGLWDZDUHQHVVSURJUDPVLQUXUDO0RWXULNLDQG2YDODX,VODQGV
5LWHVK'DVVDV%DVLF,QGXVWULHV&(23UHWW\3ULWLNDDV)+/*0$XGLW
5LVN  &RPSOLDQFH DQG 1DLEXND 6DXQH DV 0HUFKDQW )LQDQFH &(2
7KHWHDPYLVLWHGHLJKWYLOODJHVLQ
(DUOLHUWKLV\HDUQHZDSSRLQWPHQWZHUHPDGH(OHQRD.DORXPDLUD
0RWXULNL,VODQG8OXLEDX'DNX
DV)+/*0,QYHVWPHQWDQG$QG\<XHQDV*03URSHUWLHV
1LXEDVDJD1DLFDEHFDEH
$VDXYXNL1DYXWL1DVHVDUDDQG
6DYXQD
0V 1DFDJLOHYX LV D IRUPHU +HDG RI +XPDQ
5HVRXUFHV IRU %ULWLVK $PHULFDQ 7REDFFR
7HQYLOODJHVLQ2YDODX,VODQG
%$7  6KH DOVR KHOG SUHYLRXV UROHV DV 5H
9XQLLYLVDYX/RYRQL5XNXUXNX
JLRQDO+XPDQ5HVRXUFHV'LUHFWRUIRU'LJLFHO
7DYL\D$URYXGL7RNL1DVLQX
&HQWUDO 5HJLRQDO 7UDQVIRUPDWLRQ 2IILFHU IRU
1DWRNDODX7RNRXDQG'UDLED
0HUFKDQW)LQDQFHVWDIIZLWKVWDIIIURP
'LJLFHO3DFLILFDQG+HDGRI+5IRU'LJLFHO)LML
/HYXND3XEOLF6HFRQGDU\6FKRRO

:

Tanya Nacagilevu

Shareholders Expectation

LWKWKHSHUHQQLDOFKDOOHQJHRIVHWWLQJPHDQLQJIXO\HWUHDOLVWLF
LQFHQWLYHSODQJRDOVWKDWKDVEHFRPHHYHUPRUHGLIILFXOWLQ
DQLQFUHDVLQJO\FRPSOH[DQGUDSLGO\FKDQJLQJEXVLQHVVZRUOG)+/LV
FRPPLWWHGLQHQVXULQJVRFLRHFRQRPLFDQGVXVWDLQDELOLW\WRLWV
VKDUHKROGHUV$VSDUWRIWKLV\HDU·V*URXS6WUDWHJLF3ODQQLQJ:RUN
VKRSWKDWZDVKHOGDWWKH5D0DUDPD%XLOGLQJ%RDUGURRP)+/KDG
LQYLWHGIRXUJXHVWVSHDNHUVWRVSHDNRQWKH(FRQRPLF/DQGVFDSH
ZKLFKZDVGRQHE\0U$ULII$OL*RYHUQRU5%)([WHUQDO6WDNHKROGHU
([SHFWDWLRQVE\0U+DVPXNK3DWHO&(2(QHUJ\)LML/LPLWHG6KDUH
KROGHUV([SHFWDWLRQE\0U$LVDNH7DLWR&(2L7DXNHL7UXVW)XQG
%RDUGDQG%RDUG([SHFWDWLRQE\)+/·V&KDLUPDQ0U<RJHVK.DUDQ

0U 'DVV KDG ZRUNHG ZLWK %ULWLVK $PHULFDQ
7REDFFR)LMLVSDQQLQJDQH[WHQVLYH\HDUV
RIH[SHULHQFHDQGZDV&(2IRU%ULWLVK$PHU
LFDQ7REDFFRLQ6RORPRQ,VODQGVDQG)LMLIRU
DFRPELQHG\HDUV3ULRUWRMRLQLQJKHZDV
WKH 3HUPDQHQW 6HFUHWDU\ ZLWK 0LQLVWU\ RI
$JULFXOWXUHVLQFH2FWREHU
Ritesh Dass


Pretty Pritika

0V3ULWLND ZDV WKH IRUPHU +HDG RI 6WUDWHJLF
3ODQQLQJ DQG 6SHFLDO  3URMHFWV  ZLWK WKH )LML
1DWLRQDO 3URYLGHQW  )XQG )13)   6KH DOVR
KHOG SUHYLRXV UROHV PDQDJLQJ WKH ,QWHUQDO
$XGLW WHDP DQG D EULHI VWLQW KHDGLQJ WKH
*RYHUQDQFH5LVNDQG&RPSOLDQFHWHDPZLWK
LQ )13) GXULQJ SKDVHV RI RUJDQL]DWLRQDO
FKDQJHDQGUHIRUP

Naibuka Saune

0U 1DLEXND LV WKH IRUPHU +HDG RI 0HUJHUV
DQG $FTXLVLWLRQV RI $7+ EHLQJ SULPDULO\ LQ
YROYHGLQPHUJHUVDQGDFTXLVLWLRQVFRUSRUDWH
ILQDQFH LQYHVWPHQW PDQDJHPHQW VWUDWHJ\
DQG GLUHFW IXQGV PDQDJHPHQW 3UHYLRXVO\ KH
ZRUNHGIRU)LML1DWLRQDO3URYLGHQW)XQGDVDQ
,QYHVWPHQW &RQVXOWDQW DQG DW YDULRXV ILQDQ
FLDOILUPVLQ6\GQH\$XVWUDOLD


/5 0U$ULII$OLEHLQJSUHVHQWHGD
WKDQN\RXWRNHQE\6RXWK6HD
&UXLVHV&(20U%UDG5XWKHUIRUG

/5 0U$LVDNH7DLWREHLQJSUH
VHQWHGDWKDQN\RXWRNHQE\%DVLF
,QGXVWULHV&(20U5LWHVK'DVV



0V.DORXPDLUDLVDQH[SHULHQFHGLQYHVWPHQW
DQG VWRFNEURNLQJ SURIHVVLRQDO ZLWK RYHU 
\HDUV H[SHULHQFH RI PDQDJLQJ ORFDO DQG RII
VKRUH LQYHVWPHQWV 6KH ZDV DOVR D OLFHQVHG
VWRFNEURNHUDQGZDVSDUWRIVLJQLILFDQWDFTXL
VLWLRQSURMHFWV ZKLFKLQFOXGHV WKHDFTXLVLWLRQ
RIVKDUHVRIPXOWLQDWLRQDOHQWLWLHV
Elenoa Kaloumaira

/5 0U5LWHVK'DVVDQG
(L-R)
Mr. Jayesh Patel and
0U+DVPXNK3DWHOGXULQJEUHDN
Mr.
Hasmukh Patel during break
/5 0U<RJHVK.DUDQEHLQJSUHVHQWHGDWKDQN
\RXWRNHQE\)LML79*00U6LWLYHQL+DORIDNL

Andy Yuen

0U<XHQLVDOLFHQVHGUHDOWRULQYHVWPHQWDG
YLVRUDQGKDVFORVHWRWZRGHFDGHVRIH[SHUL
HQFH IURP WKH 3URSHUW\ 5HDO (VWDWH DQG ,Q
YHVWPHQW,QGXVWULHV+HKDVEHHQDNH\DGYL
VRUDQGFRQVXOWDQWWRZHOONQRZQUHDOHVWDWH
PDQDJHPHQW DQG SURSHUW\ GHYHORSPHQW
EXVLQHVVHVLQ)LML
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Serua Provincial Council

F

HL was honored to receive an invitation
by the Serua Provincial Council to participate in their mini roadshow. To help boost
the competition between villages and enhance their participation and commitment

towards the Vanua, Tikina & the Serua Provincial Council, FHL and some of its subsidiaries (Merchant Finance and FHL Fund Management) sponsored the following award
categories: Best Turaga ni Koro, Best Mata
ni Tikina, Best Health Promoting Village,

Best Village – Provincial Rates Achievement. These awards were presented by the
Honorable Prime Minister, Mr. Voreqe Bainimarama..

Kadavu Investment Awareness

F

HL representative Mr. Sitiveni Koya and
Fijian Holdings Limited Fund Management Deputy General Manager Mr. Epeli
Vakatawa visited the Island of Kadavu to
create awareness on investment as well as to
visit and assist current unit holders and
shareholders.
The awareness covered savings, investment,
budgeting, prioritizing, self-sufficiency, and
etc.
Due to the demand and interest, FHL staff
was given the opportunity to be able to visit
other areas that were not in the schedule.

VILLAGES VISITED

Tikina

Village

Tikina

Village

Tavuki

Tavuki

Nakasaleka,

Nakoronawa

Tavuki

Baidamudamu

Nakasaleka

Nakaugasele

Tavuki

Nukunuku

Tavuki

Natumua

Nakasaleka

Lomanikoro

Ravitaki

Muani

Nakasaleka

Nakaunakoro

Yawe

Naqalotu

Nakasaleka

Solotavi

Yawe

Ekita

Yawe

Natokalau

Yawe

Korovou

Meet young Belmon Kumar
He occasionally visits FHUT office
after school to top up his investment
account. He saves a portion of his
spending at the end of the week to
invest towards his future self.
With his age, he has more time to
Save, thus his investments can mature and compound over time.
Whether it is $5, $6 , $10 per top up,
these small consistent deposits will
eventually build a large portfolio by
the time he’s 18 yrs old.
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South Sea Cruises - SABRE

T

he opening of Fiji’s borders also meant the launch of our latest product;
South Sea Sailing. This product is operated by our brand new 78-foot
sailing catamaran, Sabre. Commissioned in 2018, the vessel was built ahead
of time and to budget in Sri Lanka by the award-winning French company,
Ocean Voyager. She is the only one of her kind in the southern hemisphere
and travelled from Sri Lanka to Fiji via Indonesia and PNG in 49 days, fittingly arriving on Fiji Day. Her reception in market has been outstanding and
she’ll be a wonderful asset for SSCG to further dominate the day cruise market from Port Denarau for many years to come.

FHL facilitates Pacific Theological College HR Module

T

aking into consideration the reach that churches have; in
influencing and guiding the improvement of spiritual,
social and economical way of living for most I-Taukei communities in Fiji, the Group Human Resources department had
supported the Pacific Theological College in facilitating its
first Human Resources module as part of the Diploma in Applied Mission Studies. This was attended by 30 individuals
from Non-Government Organisations, Faith Based Organisations and community based committees. The focus of the
module that was on the following areas:




Introduction into Human Resources
Importance and Benefits of Human Resources Management



Rights and Responsibilities of Employees and Employers
in Fiji; and



As a way forward and opportunity for future opportunities,
FHL Group HR will explore ways to further support community based committees and or partner with existing Group CSR
activities to create awareness on good HR practices and
workers rights for both employers and small businesses.

Tonga Food Drive

I

n the recent Tonga Earthquake
eruption, a food drive was held by
Wows Fiji where FTV contributed
buckets of Biscuit to the cause.
Also in the midst of the ongoing
pandemic, FTV in partnership with
Elevation Events Fiji provided free to
air coverage of the Christmas Concert held at Civic Centre on the 18th
of December, 2021. Christmas is a
time of spreading love and good
cheer and it was a great way to engage our viewers through our platform to share in the significance of
this day with our viewers via a de-

Guidelines of Strengthening HR Management in small
organisations and Churches.

layed coverage on the 25th of December, 2021.
Similarly on the 1st of April 2022, Fiji
One in partnership with the Bible
Society of Fiji, provided a delayed
coverage of the Easter Production to
signify and showcase this important
date in the Christian calendar.
We at Fiji TV believe that it is important to provide assistance and
community work to provide positivity
and hope to the people in the wake
of the recent pandemic and the challenges that families are faced with.

Financial Literacy

E

arly this year, Fijian Holdings Unit trust had the pleasure
to be part of the auspicious Government Roadshow
spearheaded by the Ministry of Itaukei Affairs. This roadshow took place in the island of Ovalau and Moturiki in the
province of Lomaiviti.
However, our objective is not just to fulfill our cooperate
objective but to also fulfill our social responsibility of imparting financial knowledge and insights to the general public.
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